
Milford Exempted Village Schools. 
Annual Eligibility Notice 

 
  
 
Did you know that Milford sponsors a 403(b) tax deferred plan?  

You have the opportunity to save for retirement by participating in Milford’s 403(b) plan.  Employees can 
participate in the 403(b) plan by electing to make pre-tax contributions. 
 
 
What do I have to do to contribute to the 403(b) plan or change my existing plan? 

To start or change your contributions, complete and return a “salary reduction agreement” form to the payroll 
department.  If the form is received by the 15th of the month, the deduction will begin or change on the first pay 
of the following month.  Please note that to begin the process, in addition to completing and returning a salary 
reduction agreement, you must also establish an account with the appropriate investment provider(s) that you 
have selected on the salary reduction agreement. 
 
For a list of the “Approved Investment Providers” or a “Salary Reduction Agreement” click on the link 
provided.  If you have any questions, contact the Payroll Department. 
  
 
How much can I contribute? 

In general, you may elect to contribute up to $19,500 (2020).  This amount is the general limit on what you can 
elect to defer under the 403(b) plan and such amount may be adjusted annually.  Additional catch-up 
contributions may be permitted if certain criteria are met.  Specifically, if you have at least 15 years of service 
with Milford Schools and/or you are at least 50 years old by year’s end, you may also be able to make 
additional catch-up contributions.  Each catch-up has its own limits.  
 
 
This Notice is not intended as tax or legal advice.  Neither your employer nor the investment providers offering 
retirement savings products under the plan can provide you with tax or legal advice.  Employees are encouraged 
to contact their financial representative or tax professional with any questions. 
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